Clergy Role Description

Diocese of Durham

Role description signed off by: Archdeacon of Sunderland 	Date: Jul 2026
To be reviewed 6 months after commencement of the appointment, and at Ministerial Development
Review, alongside the setting of objectives.

• Details of Post

Role Title: 					Priest-in-Charge
Name of benefice: 				St Chad’s, Bensham and Teams
Deanery: 					Gateshead
Archdeaconry: 					Sunderland
Stipendiary/Non-Stipendiary: 			Non-stipendiary, Self-Supporting Minister 
Initial point of contact on terms of service: 	Diocesan Secretary
	

1. Role Purpose

The vision of the Diocese is 'Blessing our communities in Jesus' name for the transformation of us all'. Within this the four core priorities are to: 
· Energise Growth
· Engage with Children, Youth and Young People, 
· Challenge Poverty and 
· Care for God’s Creation.
These are outlined and expressed in the Diocesan Mission Strategy, 'Renewing Pilgrimage'.

General

· To share with the Bishop in the cure of souls in these parishes, in line with the Diocesan Vision, Priorities and Plan described above. 

· To be Priest-in-Charge of this parish, having regard to the calling and responsibilities of the clergy of the Church of England as described in the Ordinal, the Canons, national safeguarding policies, and all other relevant legislation, and in accordance with the Guidelines for the Professional Conduct of the Clergy 2015. Specifically, the Priest-in-Charge must give due regard to safeguarding policy and practice. 

· To work with the PCC towards the development of the church (both the people and their building) so that the church is sustainable and effective in mission.

· To ensure that a high standard of worship, preaching and pastoral care is provided so that people are enabled to live as disciples of Christ.

· To nurture, discipleship and develop the ministry of all God's people, through training, cooperation, delegation, support and example, so that they take more responsibility for the mission and ministry of the parishes; to seek to identify potential future leaders and ministers.  

· To encourage all church members to participate in generous giving for the mutual support of one another across the diocese, and the wider Church of England.

· To collaborate within the deanery in mission and ministry and, through the Deanery Plan, participate in the shaping of ministry as resources and opportunities may require. (See further under “Role Context” below.)

· To be proactive and persistent in seeking the fullest degree of ecumenical cooperation wherever possible.


Specific

· Work towards a church revitalisation in conjunction with Alive Church
· To explore future use of buildings
· To maintain links with primary schools

2. Key Contacts

· Churchwardens and members of the PCC.
· Headteacher and governors of St Aidan’s CofE Primary School
· Clergy, PCC, and Staff Team of Alive Church, Gateshead
· St Chad’s Community Project
· Clergy of the deanery, Area Dean of Gateshead, and Archdeacon of Sunderland
· Ecumenical colleagues
· Local elected members and community leaders.

3. Role Context

This is an SSM role in the parish of St Chad’s, Bensham and Teams.

Bensham and Teams parish has a population of around 20,000 people and extends from the Team Valley Trading Estate up to central Gateshead. The parish is suburban area with all of the amenities to be expected of a large, suburban populace with a raft of primary schools and a CofE school as well. The parish is home to Gateshead Talmudical College, one of the most prestigious Orthodox Jewish yeshivas in the world and as such, there is a significant Jewish population in Bensham. The parish has an IMD ranking of 418 out of 12,151 (where 1 is the most deprived and 12,178 is the least deprived), meaning it is in the top 5% of the most deprived parishes in the country.

St Chad’s is a Grade II* listed building consecrated in 1903. The building is designed in the Arts and Crafts style and is stunning, with beautiful stained-glass, marble flooring, exceptional decorative carving, and a high timber-vaulted ceiling. The church has a Lady Chapel as well as the nave and chancel, and in the 1990s, the west end of the church underwent development to increase its functionality. There is a large hall on the ground floor, in addition to a modern, high-quality kitchen fit for mass catering, and a community room and offices above. A gallery on the first floor faces out to the remainder of the nave and chancel.

In 2022, substantial work was done by re-roofing the south aisle, north transept and organ loft, and the south transept. However, the building has significant capital works outstanding, with the QI survey conducted in August 2024 highlighting further re-roofing required for the north aisle, retro-chapel and ambulatory, the porch, and the north and south chancel aisles. 

With a small congregation (around 11) and a large parish (around 20,000 people), St Chad’s needs missional energy and direction. Whilst the PCC and worshippers have a long-standing catholic tradition of worship, they also recognise the need to develop their worship and mission in order to grow and flourish. They are looking forward to embracing this opportunity of celebrating their past and present, and looking to the future to grow the church in Bensham and Teams. As such, it is seeking to work towards revitalisation with support from its neighbouring parish, Alive Church. Alive is an HTB network church planted in Gateshead in 2016 and has since grown into one of the largest churches in the diocese.

Bensham and Teams is looking for a priest-in-charge who understands urban ministry and is willing to work towards its revitalisation as the church seeks to change to meet the evolving needs of the parish.

4. Person Specification:

· Understands urban ministry and working within an area of deprivation
· Can cast vision and fuel missional energy
· Willing to work with Alive Church, Gateshead
· Approachable and can relate a wide range of people
· Will help us grow together as the body of Christ, deepen our love for each other and our outreach into the communities of our parish. 

· Experience of working collaboratively to empower and enable each member of the congregation
to discover their calling and ministry

· Experience of managing a large, listed building

