Clergy Role Description

Diocese of Durham

Role description signed off by: Archdeacon of Durham 	Date: Apr 2026
To be reviewed 6 months after commencement of the appointment, and at Ministerial Development
Review, alongside the setting of objectives.

• Details of Post

Role Title: 					Priest-in-Charge
Name of benefice: 				Christ Church Consett
Deanery: 					Lanchester
Archdeaconry: 					Durham
Initial point of contact on terms of service: 	Diocesan Secretary
	

1. Role Purpose

The vision of the Diocese is 'Blessing our communities in Jesus' name for the transformation of us all'. Within this the four core priorities are to: 
· Energise Growth
· Engage with Children, Youth and Young People, 
· Challenge Poverty and 
· Care for God’s Creation.
These are outlined and expressed in the Diocesan Mission Strategy, 'Renewing Pilgrimage'.

General

· To share with the Bishop in the cure of souls in these parishes, in line with the Diocesan Vision, Priorities and Plan described above. 

· To be Priest-in-Charge of this parish, having regard to the calling and responsibilities of the clergy of the Church of England as described in the Ordinal, the Canons, national safeguarding policies, and all other relevant legislation, and in accordance with the Guidelines for the Professional Conduct of the Clergy 2015. Specifically, the Priest-in-Charge must give due regard to safeguarding policy and practice. 

· To work with the PCC towards the development of the church (both the people and their building) so that the church is sustainable and effective in mission.

· To ensure that a high standard of worship, preaching and pastoral care is provided so that people are enabled to live as disciples of Christ.

· To nurture, discipleship and develop the ministry of all God's people, through training, cooperation, delegation, support and example, so that they take more responsibility for the mission and ministry of the parishes; to seek to identify potential future leaders and ministers.  

· To encourage all church members to participate in generous giving for the mutual support of one another across the diocese, and the wider Church of England.

· To collaborate within the deanery in mission and ministry and, through the Deanery Plan, participate in the shaping of ministry as resources and opportunities may require. (See further under “Role Context” below.)

· To be proactive and persistent in seeking the fullest degree of ecumenical cooperation wherever possible.


Specific

· Become the Team Rector of the Derwent Valley Team Ministry on its formation in July 2026.
· To look for new opportunities with the development of the Derwent Valley Team Ministry.
· To help the church develop links with the local community and take the church out into the town.
· To help the church engage with children, teenagers, and young adults.
· To develop realistic opportunities to encourage new worshipping Christians.

2. Key Contacts

· Churchwardens and members of the PCC.
· Headteachers and governors of local schools
· Team Vicars and churches of the upcoming Derwent Valley Team Ministry
· Clergy of the deanery, Area Dean of Lanchester, and Archdeacon of Durham
· Ecumenical colleagues, particularly through Consett Churches Together
· Local elected members and community leaders.

3. Role Context

This is an exciting opportunity for someone who is seeking a new challenge. Not only will the person appointed be Priest-in-Charge of Christ Church, Consett, but they will also become Team Rector of the newly formed Derwent Valley Team Ministry as this emerges this year.

The new team will comprise the Team Rector plus two Team Vicars, and the pastoral scheme allows flexibility in the assignment of responsibilities within the team. So, clergy could be given a geographical area and particular churches to care for, or responsibilities could be allocated according to the skill set of the clergy appointed and the local community needs, or it could be a combination of the two. This will allow the roles to be moulded by the new Team rather than the roles being predetermined. The new pastoral scheme will come into force during 2026.

Surrounded by beautiful countryside, Consett is a town of 17,000 people located in the north-west of County Durham. Proud of its steelmaking heritage, the town has gone through a period of regeneration since the closure of the steel works 45 years ago. Within easy commuting distance of Durham and Newcastle, the new estates which have sprung up around the town have provided housing for city workers and families who enjoy the outdoor life. 

Consecrated in 1866, Christ Church is an attractive grade II listed, stone building. Though the central nave has fixed pew seating, the back of the church and left-side aisle are spaces that have been opened up to significantly increase the flexibility of the building. The building requires capital investment, particularly for tower repairs, but the hope is the church continues to be at the heart of the community for generations to come. The church also has an adjacent hall with a kitchen, central heating and a disabled toilet/baby changing area. There is disabled access to both the church and the hall. Work has recently been done on the hall, including plastering, pointing and repainting most of the interior. The vicarage is a spacious, 4/5-bedroom detached house in a popular development close to Consett town centre.

The church is seeking a priest-in-charge who is a person of deep faith and prayerfulness, who is mission-focused, willing to explore new patterns of worship, and capable of leading the church into the next phase of their spiritual lives with imagination, vision and humour. 
 


4. Person Specification:

· A priest of deep faith and prayerfulness.
· An accomplished preacher and teacher who can nurture our congregation and lead us in spiritual growth.

· Mission focused, seeking to develop new and innovative ways to be Church in the future as our identity changes and grows. 

· Respectful of our current traditions and patterns of worship, while also being willing to explore new patterns of worship to help us to engage with children, teenagers and young adults and create opportunities to enable us to ‘grow younger’. 

· A good communicator and listener who will develop and encourage the gifts of others, and who will encourage and develop lay ministry within the Parish. 

· Outgoing and able to engage with all sectors of the local community. 
· Committed to pastoral care in the Parish. 
· Willing to engage in our church and social activities and be proactive in our efforts to raise funding for major repairs and developments. 

· Able to help us to grow and develop our links with local schools and youth organisations. 
· Sincere, discreet, approachable and enthusiastic.
· Capable of leading us into the next phase of our spiritual lives with imagination, vision and humour.

