Clergy Role Description

Diocese of Durham

Role description signed off by: Archdeacon of Durham 	Date: Apr 2026
To be reviewed 6 months after commencement of the appointment, and at Ministerial Development
Review, alongside the setting of objectives.

• Details of Post

Role Title: 					Priest-in-Charge
Name of benefice: 				Chilton St Aidan and Cornforth & Ferryhill in plurality 
Deanery: 					Durham
Archdeaconry: 					Durham
Initial point of contact on terms of service: 	Diocesan Secretary
	

1. Role Purpose

The vision of the Diocese is 'Blessing our communities in Jesus' name for the transformation of us all'. Within this the four core priorities are to: 
· Energise Growth
· Engage with Children, Youth and Young People, 
· Challenge Poverty and 
· Care for God’s Creation.
These are outlined and expressed in the Diocesan Mission Strategy, 'Renewing Pilgrimage'.

General

· To share with the Bishop in the cure of souls in these parishes, in line with the Diocesan Vision, Priorities and Plan described above. 

· To be Priest-in-Charge of this parish, having regard to the calling and responsibilities of the clergy of the Church of England as described in the Ordinal, the Canons, national safeguarding policies, and all other relevant legislation, and in accordance with the Guidelines for the Professional Conduct of the Clergy 2015. Specifically, the Priest-in-Charge must give due regard to safeguarding policy and practice. 

· To work with the PCC towards the development of the church (both the people and their building) so that the church is sustainable and effective in mission.

· To ensure that a high standard of worship, preaching and pastoral care is provided so that people are enabled to live as disciples of Christ.

· To nurture, discipleship and develop the ministry of all God's people, through training, cooperation, delegation, support and example, so that they take more responsibility for the mission and ministry of the parishes; to seek to identify potential future leaders and ministers.  

· To encourage all church members to participate in generous giving for the mutual support of one another across the diocese, and the wider Church of England.

· To collaborate within the deanery in mission and ministry and, through the Deanery Plan, participate in the shaping of ministry as resources and opportunities may require. (See further under “Role Context” below.)

· To be proactive and persistent in seeking the fullest degree of ecumenical cooperation wherever possible.


Specific

· To help develop connections between the church communities and local schools
· To help the community discern how to serve God in these three places 
· To Broaden worship to be more inclusive of all ages
· To establish a ministry that makes faith come alive for young people

2. Key Contacts
	
· Churchwardens and members of the PCC.
· The Monday Evening Fellowship
· The Mission Group
· Headteachers and governors of other local schools
· Clergy of the deanery, Area Dean of Durham, and Archdeacon of Durham.
· Ecumenical colleagues.
· Local elected members and community leaders.

3. Role Context

Situated around 7 miles south of Durham city on the Old Great North Road, Ferryhill is a town of around 12,500 people, predominantly made up of retired people and lower income families. Ferryhill has a strong coal mining heritage, with mines recorded in the area as early as the 1300s. Despite the final colliery’s closure in the 1960s, the town still has a strong coal mining heritage and the Durham Miner’s Gala is still a highlight of the calendar. 

Cornforth is a village a 5 minute drive to the northeast of Ferryhill and a place that 2,500 people call home. The village has a strong sense of identity from its mining past and the shadow of having been earmarked in 1967 by the Council for demolition (as a category D village. Community and togetherness is important to the village and there is a real sense that people look out for one another.

A quick 5 minutes’ drive south of Ferryhill is the small town of Chilton with a population of around 4,500 people. For much of its existence, Chilton was part of the parish of Ferryhill. But as with many places in the North East, as the coal industry in the area grew, so did the population and Chilton became a parish in its own right.

These are three warm, welcoming, and friendly churches in County Durham in a season of renewed missional focus. Having been overseen by an Interim Change Minister for the past two years, they are excited to build on the progress they have made as they seek to share the hope and love of Christ in their parishes.

The churches have been through a significant period of change in recent years, with more to come. They are merging together to form one parish, have discerned one building closure and are exploring another and, naturally, this comes with sadness. However, it also provides the opportunity for a fresh start and a chance to reimagine how to be the church. They are particularly excited by the chance to start a new worshipping community in Chilton.

Living in communities experiencing deprivation, the need for the transforming power of the gospel and a church that cares for its neighbours is pressing. Chilton, Cornforth & Ferryhill are praying for a priest in charge who can cast vision, drive mission forwards, and draw out the gifts and skills of their congregations as they seek to serve God and reach out to their communities with the hope of the gospel.

4. Person Specification:

Someone who:
· Is friendly and approachable to people from a range of backgrounds
· Has a strong and enthusiastic faith
· Has a passion for communities experiencing deprivation
· Has missional energy 
· Has a desire to see young people, children, and families come to faith
· Is a confident leader
Someone who can:
· Broaden our worship to be more inclusive of all ages
· Help us as a community discern how to serve God in these three places
· Develop connections between our church communities and local schools
· Establish a ministry that makes faith come alive for young people
· Give confidence and draw out gifts and skills in the congregation
· Encourage growth in the church
· Cast vision and drive it forwards
· Grasp the governance

