Clergy Role Description

Diocese of Durham

Role description signed off by: Archdeacon of Durham 	Date: Apr 2026
To be reviewed 6 months after commencement of the appointment, and at Ministerial Development
Review, alongside the setting of objectives.

• Details of Post

Role Title: 					Team Vicar
Name of benefice: 				Ebchester St Ebba and Medomsley St Mary Magdalene 							in Plurality; Leadgate St Ives.
Deanery: 					Lanchester
Archdeaconry: 					Durham
Initial point of contact on terms of service: 	Diocesan Secretary
	

1. Role Purpose

The vision of the Diocese is 'Blessing our communities in Jesus' name for the transformation of us all'. Within this the four core priorities are to: 
· Energise Growth
· Engage with Children, Youth and Young People, 
· Challenge Poverty and 
· Care for God’s Creation.
These are outlined and expressed in the Diocesan Mission Strategy, 'Renewing Pilgrimage'.

General

· To share with the Bishop in the cure of souls in these parishes, in line with the Diocesan Vision, Priorities and Plan described above. 

· To be Team Vicar of these parishes, having regard to the calling and responsibilities of the clergy of the Church of England as described in the Ordinal, the Canons, national safeguarding policies, and all other relevant legislation, and in accordance with the Guidelines for the Professional Conduct of the Clergy 2015. Specifically, the Team Vicar must give due regard to safeguarding policy and practice. 

· To work with the PCC towards the development of the church (both the people and their building) so that the church is sustainable and effective in mission.

· To ensure that a high standard of worship, preaching and pastoral care is provided so that people are enabled to live as disciples of Christ.

· To nurture, discipleship and develop the ministry of all God's people, through training, cooperation, delegation, support and example, so that they take more responsibility for the mission and ministry of the parishes; to seek to identify potential future leaders and ministers.  

· To encourage all church members to participate in generous giving for the mutual support of one another across the diocese, and the wider Church of England.

· To collaborate within the deanery in mission and ministry and, through the Deanery Plan, participate in the shaping of ministry as resources and opportunities may require. (See further under “Role Context” below.)

· To be proactive and persistent in seeking the fullest degree of ecumenical cooperation wherever possible.


Specific

· Become a Team Vicar in the Derwent Valley Team Ministry on its formation in July 2026.
· To look for new opportunities with the development of the Derwent Valley Team Ministry.
· To help the churches develop links with the local community.
· To help the churches grow in depth and breadth, and engage with children, teenagers, and young adults.

· To help the churches develop schools’ work and become a visible, active presence in their communities.

2. Key Contacts

· Churchwardens and members of the PCC.
· Headteachers and governors of local schools, particularly Bishop Ian Ramsey CofE Primary and St Joseph Brooms Catholic School.

· The clergy and churches of the upcoming Derwent Valley Team Ministry
· Clergy of the deanery, Area Dean of Lanchester, and Archdeacon of Durham
· Ecumenical colleagues.
· Local elected members and community leader, particularly the LiT Group in Leadgate.

3. Role Context

Formed in 2020 and known as the HELM Group, the parishes of Ebchester, Leadgate, and Medomsley are a collection of 3 semi-rural parishes and 4 churches in the Derwent Valley on the outskirts of the town of Consett in northwest County Durham.

Come July 2026, on the retirement of the vicar in Benfieldside and Castleside, we will be forming The Benefice of Derwent Valley, comprising the parish of Benfieldside, the parish of Castleside, the parish of Consett, the parish of Ebchester, the parish of Leadgate and the parish of Medomsley, which parishes shall continue distinct, with three stipends allocated to the team. 

The Derwent Valley Team Ministry is part of the newly formed Lanchester Deanery plan. The deanery thought long and hard about the needs of the area and took some significant decisions so that the churches could best serve their people. 

This team ministry covers Consett and the surrounding villages, incorporating the western half of the deanery. It will comprise of a Team Rector and two Team Vicars. The pastoral scheme has deliberately been left open so that those coming into these new posts can decide how best to encourage mission and growth across the area. 

For example, whilst it would be possible for the clergy to decide to split the patch up on geographical lines, it may be a more creative solution to think about working collaboratively across the whole area, giving different people responsibility for different aspects of mission and ministry. 

The churches are praying that this will be the best way to see healthy and flourishing in the benefice.
Until then, they will continue to serve the Lord and their communities in the HELM Group.

There is a real desire in the churches to grow. They would love to see the churches growing in depth, in breadth, and growing younger as they seek to engage with children and young people in their communities. Each of the churches are hoping to strengthen their schools’ work, and become a visible, active presence in their communities. 

The HELM Group are seeking an energetic and approachable priest-in-charge who can help them in the work of reaching out to old and new, strengthening the faith of long-serving disciples and kindling the flame of faith in those who have yet to meet Jesus Christ.


4. Person Specification:

· Has a missional and pastoral heart
· Is keen to be out and about in our villages and caring for the housebound
· Can help us to build relationships and engage with children, youth, and young people, including schools and local families

· Is friendly and has a good sense of humour
· Relates well with people from a variety of backgrounds
· Is innovative and open to new ideas
· Has a desire to see our churches grow
· Is collaborative and will equip lay leaders to flourish
· Can help us reorder our buildings for future mission opportunities

