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DURHAM DIOCESAN BOARD OF FINANCE (DDBF)

JOB DESCRIPTION

	JOB TITLE:
	Racial and Social Justice Enabler

	GRADE:
	Grade 6 - £43,665.00

	ACCOUNTABLE TO:
	Growing Leadership Strategic Lead

	HOURS & TERM:
	35 hours per week, 3 year fixed term 

	LOCATION:



SAFEGUARDING:
	The Diocesan office - Cuthbert House, Stonebridge, Durham, DH1 3RY. 
The organisation is currently adopting a hybrid working approach which may allow flexibility around some home working.

The Diocese of Durham is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All post holders and volunteers are expected to share this commitment

	JOB CONTEXT:
	The Diocese of Durham provides ministry and support to parishes and chaplaincies across the diocese to support our mission of 'Blessing our communities in Jesus' name for the transformation of us all'. 
The Church of England is seeking to galvanise efforts to combat racism and promote racial and social justice, within and through its churches, structures and schools. This work aims to ensure that our leadership and churches fully represent the communities that we serve and is set against the backdrop of civil unrest seen during the summer of 2024. This role will play a key role in supporting vocations from under-represented and / or disadvantaged communities and demographics.
This role will also ensure those who are called to ministries are able to flourish, and those who do not naturally see themselves in ministry can see their God-given potential and hear their calling.
The role serves the whole diocese and its breadth of traditions. The role holder will need to be able to challenge, when appropriate, our thinking and practice about lay and ordained vocations.
The Mission, Discipleship and Ministry (MDM) team, of which this role is part, is committed to collaboration and communication to enable a healthy culture of delivery, accountability and evaluation. We are passionate disciples, adaptable practitioners, reflective learners and self-aware team players. 




	KEY RELATIONSHIPS:
	Growing Leadership Strategic Lead (GLSL) and Team
Archdeacon of Durham
HR department and Bishop’s Office
Equality, Diversity and Inclusion Enabler
Head of Delivery for Diocesan Transformation
Bishop’s Leadership Team
Strategic Leads and MDM team
Bishop’s Advisors
Communities Together Durham
Clergy and Lay leaders
Durham County Council Racial Justice Unit
Chaplain for GRT communities 



KEY DUTIES: 
1. Be an active and engaged member of the team, prioritising collaboration, good communication and prayer, and being willing to substitute for other members of the team as needed. 
2. Be a culture carrier within the team and throughout the wider Diocese, championing the Transformation vision and Diocesan priorities and modelling our team ethos.
3. Be present and available in parishes and deaneries, listening and supporting, with an emphasis on enabling individuals and churches to grow in mission and discipleship. 

Main Duties and Responsibilities:
To promote racial and social justice by: 

· Being a key part of the Growing Leadership team and be an agent of change towards a culture of transformation to raise the profile, conversation and uptake of vocations within minority communities in Durham Diocese. 
· Being a person of grace and peace who is able to build unity within a broad church and different social contexts. 
· Serving as programme leader for racial and social justice, working collaboratively to ensure the programme is developed and implemented effectively. The programme would include, but not be limited to, running courses for clergy, resources for schools and an anti-racism toolkit for churches. 
· In collaboration with the Diocesan Director of Vocations (DDV), designing pathways and nurturing vocations, ministry and mission amongst UKME/GMH/GRT communities and lower income communities, promoting diversity and inclusion.
· Developing support and resources for UKME/GMH/GRT ministers working with the GLSL, to ensure clergy support and wellbeing.
· Developing, promoting and distributing racial and social justice resources for use by parishes, chaplaincies and schools, learning from best practice nationally.
· Keeping abreast of racial and social justice activities and resourcing across the Church of England, serving as the diocesan contact with the Church of England Racial Justice Unit and Estates Ministry teams;
· Co-ordinating communication, monitoring programme expenditure, assisting with gathering and interpreting data and producing activity reports;
· Analysing participation data to establish baseline levels of diversity within leadership roles to enable diversity reporting and monitoring to identify potential barriers to participation;
· Collating, developing and promoting racial and social justice resources for use in discipleship development and worship;
























The main duties and responsibilities of your post are outlined in your job description.  This list is not exhaustive and is intended to reflect your main tasks and areas of work.  Changes may occur over time, and you will be expected to agree any reasonable changes to your job description that are commensurate with your banding and in line with the general nature of your post.  You will be consulted about any changes to your job description before these are implemented.


COMMON DUTIES AND RESPONSIBILITIES:

Health and Safety
Under the Health and Safety at Work Act 1974, whilst at work the post-holder must take reasonable care for their own health and safety and that of any other person who may be affected by their acts or omissions.  In addition, they must co-operate with the DDBF on health and safety and not interfere with or misuse anything provided for their health, safety and welfare.

Confidentiality
The post-holder must not pass on to unauthorized persons, any information obtained in the course of their duties without the permission of their line manager.

Safeguarding
If at any time the post-holder becomes aware of a safeguarding risk, they should report it immediately to the Diocesan Safeguarding Officer (DSO).

Equality, Diversity & Inclusivity
This role is open to a lay or ordained person. We are committed to building a diverse and inclusive workplace and encourage applications from all backgrounds, particularly those from UK Minority Ethnic / Global Majority Heritage (UKME/GMH) background who are currently underrepresented. 

We understand the benefits of employing individuals from a range of backgrounds, with diverse cultures and talents. We aim to create a workforce that: 

• values difference in others and respects the dignity and worth of each individual; 
• reflects the diversity of the nation that the Church of England exists to serve; 
• fosters a climate of creativity, tolerance and diversity that will help all staff to develop to their full potential. 

We are committed to being an equal opportunities employer and ensuring that all employees, job applicants, customers and other persons with whom we deal are treated fairly and are not subjected to discrimination. We want to ensure that we not only observe the relevant legislation but also do whatever is necessary to provide genuine equality of opportunity. We expect all of our employees to be treated and to treat others with respect. Our aim is to provide a working environment free from harassment, intimidation, or discrimination in any form which may affect the dignity of the individual

If at any time the post-holder becomes aware of a breach or potential breach of our commitment and policy regarding equality, diversity and inclusivity, they should report it immediately to their line manager.

Genuine Occupational Requirement
Due to the nature of working in a specifically church leadership context, the post holder must be an active communicant member of the Church of England, or a full member of a church belonging to Churches Together in Britain and Ireland or the Evangelical Alliance. 

This post is exempt under paragraph 3 of Schedule 9 of the Equality Act 2010. The Diocese of Durham supports and promotes the aims of the Church of England.


PERSON SPECIFICATION

This section outlines the requirements and qualities the post-holder needs to fulfil the post.  These are divided into ‘essential’ and ‘desirable’ criteria:
· ‘Essential’ criteria are those that the post-holder absolutely must have to do the job, that is the job cannot be done without those qualities.  
· ‘Desirable’ criteria are those qualities that would be either useful, an advantage or preferable to have to do the job or those which can be trained to do, that is the job can be done without those qualities.  

The table below also identifies how the criteria will be assessed. Please ensure that you demonstrate, as a minimum, the ‘A’ criteria on your application form. 

A		Application Form
I		Interview
A & I		Application Form & Interview

	Ref:
	Criteria
	Essential / 
Desirable
	A / I

	
	QUALIFICATIONS
	
	

	1

2
	A lay or ordained Christian, active in the life of the Church. 
Theological credibility with respect to racial and social justice engagement and training.

	Essential

Essential
	A / I

A / I

	
	EXPERIENCE
	
	

	3
4

5
6


7
	Experience of diverse church ministry contexts.
Experience of working with multiple stakeholders and building relationships. 
Experience of effective training/adult education.
Experience of working with a range of educational levels and learning styles in the planning and delivery of training.
A good working knowledge of the Church of England at parish, deanery and diocesan levels.

	Essential
Essential

Essential
Desirable


Desirable 
	A / I


A / I
A / I


A / I

	
	SKILLS & APTITUDES
	
	

	8



9

10

11

12

13




14



15



	A well-informed and compelling advocate for racial justice, antiracism, equality and inclusion, with a good appreciation of challenges in these areas, within church life and wider society.
Ability to work collaboratively and forge effective working relationships with a range of stakeholders.
Capacity to deliver effective training in person and online.
Capacity to function effectively and insightfully across a range of theological traditions.
Self-motivated with the ability to work well both independently and as part of a team.
Ability to think strategically and be pragmatic, with good organisational and project management skills, moving effectively between big picture thinking and detailed planning, with a track record of bring projects to completion.
Good communication skills, verbal and written, with aptitude for expressing complex issues clearly and succinctly, tailoring communication sensitively and aptly to different audiences.
Proven capacity to engage effectively across cultural diversity, with an appreciation of the challenges and opportunities of intercultural ministry, mission and community engagement.

	Essential



Essential

Essential

Essential

Essential

Essential




Essential



Essential


	A / I



A / I

A / I

A / I

A / I

A / I




A / I



A / I

	
	PERSONAL ATTRIBUTES & COMPETENCIES
	
	

	16

17

18



	A team player, able to work supportively as a team member.
Readiness to advance the diocesan vision for Transformation.
A commitment to promoting and embedding racial justice, anti-racism and diversity in the learning, ministry and outward-facing engagement of the Church.

	Essential

Essential

Essential

	A

A / I

A / I
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