Clergy Role Description
Diocese of Durham

Role description signed off by: Archdeacon of Durham 	Date: 
To be reviewed 6 months after commencement of the appointment, and at Ministerial Development
Review, alongside the setting of objectives.

• Details of Post

Role Title: 			Assistant Curate (known as Associate Minister) 
This is a 5-year appointment with a view to making it permanent, working under the oversight of the Vicar of St Nics.  The post is under Common Tenure. 
Name of parish: 		St Nicholas, Durham 
Deanery: 			Durham
Archdeaconry: 			Durham 
Initial point of contact on terms of service: Diocesan Secretary
	

1. Role Purpose

The vision of the Diocese is 'Blessing our communities in Jesus' name for the transformation of us all'.  Within this the four core priorities are: 
· Energising Growth
· Engaging with Children, Youth and Young People 
· Challenging Poverty 
· Caring for God’s Creation

In addition to the priorities, the Diocese is working to a Transformation strategy, and the expectation is that all our clergy will participate in this.  Diocesan Transformation is designed to enable a future that leads to missional growth and financial sustainability for our churches and diocese.

General
· To share with the Bishop in the cure of souls in line with the Diocesan Vision, Priorities and Transformation Strategy described above. 
· To be the Associate Minister for this parish, having regard to the calling and responsibilities of the clergy of the Church of England as described in the Ordinal, the Canons, national safeguarding policies, and all other relevant legislation, and in accordance with the Guidelines for the Professional Conduct of the Clergy 2015. Specifically, the parish priest must give due regard to safeguarding policy and practice. 
· To work with the Priest in Charge and PCC towards the development of the local church (both people and building) so that it is sustainable, and effective, in mission.
· To ensure that a high standard of worship, preaching and pastoral care is provided so that people are more able to live as disciples of Christ.
· To nurture discipleship and develop the ministry of all God's people, through training, cooperation, delegation, support and example, so that they take more responsibility for the mission and ministry of the parish; and seeking to identify potential future leaders and ministers. 
· To encourage all church members to participate in generous giving for the mutual support of one another across the diocese, and the wider Church of England.
· To collaborate within the deanery in mission and ministry, and to participate in the shaping of ministry as resources and opportunities may require.
· To be proactive and persistent in seeking ecumenical cooperation wherever possible.


Specific
· The Associate Minister will live within the house provided by the Diocese for the better fulfilment of their role, and have access to the office facilities in St Nics.
· The Associate Minister will work under the Incumbent to implement the 10-year vision: to see many people encountering Jesus, learning from Him, and working with him. In the heart of the city for Durham, and from the heart of the city, for the world. [The vision can be found here]. In particular, the Associate Minister will:
· Serve as a key member of the church leadership team, sitting on PCC, and standing committee, and being involved in all medium- and longer-term strategic decisions and planning. 
· Lead and preach at our 3 existing weekly Sunday services and be involved in all aspects of service planning. Help support the leaders of new projects, for example, new services or worshipping communities. 
· Disciple new and existing Christians, helping the whole church to experience more of Jesus Christ, know his transforming work, and make a difference with him in their everyday lives. Co-lead at Alpha and host an Alpha table. 
· Line manage up to four members of the staff team, and volunteer ministry leads, ensuring that they are empowered and equipped to lead in their respective ministry areas. 
· Share pastoral responsibility for our existing congregations, showing love and care for all, and ensuring that no one is forgotten. Preside at occasional offices of congregants and (infrequently) parishioners. 
· Share with the vicar in the oversight of all operational functions in the life of the church (team recruitment / HR / comms / compliance / finance).
· Help identify, enable and equip new leaders, lay and ordained. 
· Help increase and sustain our engagement with the city and civic leaders, as a city centre church. 


2. Key Contacts
· Vicar of St Nics 
· Colleagues in the Leadership team, including Senior Leader, Churchwardens, PCC treasurer, PCC secretary. 
· St Nics PCC
· Area Dean, Lay Chair and Deanery Chapter
· Bishop of Durham
· Bishop of Jarrow
· Archdeacon of Durham
· Other church leaders in Durham city, including the ecumenical leader’s prayer gathering 


3. Person Specification 
The Associate Minister will be a person who:
· Is passionate about Jesus Christ, pursuing his presence through both corporate and individual worship. Disciplined in study of scripture and in prayer; able to give an account of their own sustaining disciplines of prayer and areas for growth in discipleship. Striving to live a holy lifestyle that is above reproach.  
· Is excited to work towards the St Nics vision: to be a larger church which prioritises worship, spiritual formation and discipleship; which receives, trains and sends leaders; which plants and revitalises churches; which serves the city and her institutions.  
· Has experience of working in a bigger church. 
· Is a natural leader, with experience of leading vision and culture change, able to inspire others to follow.  
· Is passionate about mission and evangelism, with a heart to see people come to know Jesus and to grow as disciples. 
· Is an excellent preacher and teacher, able to expound scripture and make biblical ideas relatable and relevant within our contemporary cultural moment. 
· Is a gifted communicator, able to lead services and events with calm confidence, adaptable and responsive, able to step in and lead even at short notice, without anxiety, and helping others to feel at ease with their leading of a space. 
· Can hold a charismatic worship space, sensitive to the work of the Holy Spirit in gathered times of worship, and confident in praying aloud extemporaneously. As well as confident in leading liturgically and in formal settings such as occasional offices. Who has a high level of respect for sacramental (eucharist, baptism) ministry. 
· Is humble, self-aware, with high levels of emotional intelligence. Calm under pressure and non-anxious. Front-foot positive, with a problem-solving mindset. A very good sense of humour.
· Is kind and patient with others, not prone to anger, able to care for others well whilst maintaining strong boundaries. 
· Is self-motivated, disciplined in their own work, able to both plan and deliver independently, and committed to high standards of professionalism. 
· Has proven experience of working effectively as part of a team and is committed to team working and releasing others in their ministry. 
· Has some experience of organisation of teams and planning and running events, including compliance and budgeting
· Is confident working with children and young people, and young families, and who enjoys the energy they bring. 
· Can flourish and lead others within theological complexity and tension whilst retaining an orthodox position in matters of faith. 
· Has excellent written communication skills, and experience of using ICT to plan, communicate, and organise. 
· Has high standards of personal integrity and is willing to lead on St Nics and Diocesan safeguarding procedures, ensuring the highest level of care and professional behaviour, especially with children and vulnerable adults. 

3.2 | Desirables
· Experience of church planting or revitalisation. 
· Experience of working with students and young adults. 
· The ability to network with other leaders in the wider church in the UK, and in the North East in particular.
· Experience of establishing systems and processes that allow groups and teams to operate smoothly, safely, and to budget.
· Experience of running Alpha (or similar explore) courses. 


4. Role Context
St Nics is a larger city centre resourcing church, with an average Sunday attendance of 300 adults and children across 3 services. The church is growing through new Christians arriving and becoming connected, an increase in student ministry, people moving into the city and choosing to attend St Nics, and through some transference from other churches. St Nics is a multi-generational church, with strong representation across all age ranges.  Because of the nature of Durham as a university city, we have a large number of students attending. St Nics is also a city-centre church, playing an important and visible role in the life of Durham city. The church has a growing team, with 8 members of employed staff, who oversee a large team of volunteers across our Sunday and weekly program.  
The Associate Minister will significantly increase the capacity of the incumbent, enabling the church to fulfil its significant potential to be a church that resources the wider region and diocese through leadership development, and planting and revitalisation. 
In the short term, the Associate will enable the church to settle into its identity as a larger, growing church, ensuring that this growth continues in a sustainable way. That is, that the church might grow in a way that does not lead to leadership burnout, and in which all congregants are able to become fully integrated into the life of the church with clear pathways for discipleship, community, service, and finding pastoral support. We want to hold, and then channel, the current growth for the goal of fruitful mission across the diocese and region. 

